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AGREEMENT effective the 1st day of June, 1997, by and between the VILLAGE OF
HASTINGS ON HUDSON, County of Westchester, State of New York, (hereinafter referred to as
the 'VILLAGE" or "EMPLOYER") and LOCAL 456, INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, 160 South Central Avenue, Elmsford, New York (hereinafter referred to as the
"UNION").
ARTICLE I
UNION RECOGNITION. UNION SECURITY AND CHECK-OFF
Section 1: The Village recognizes the Union as the bargaining agent for all employees
now or hereafter employed by the Village in the Departments of Public Works and Parks and
Recreation with the exception of supervisors, confidential and any white collar employees
employed in said departments. Effective upon ratification of this Agreement by the Union and the
Village agree that the title of General foreman shall be excluded from the bargaining unit.
Section 2: All employees covered by this agreement shall have the right to become
and remain members of the Union should they so desire. All present employees who are not
Union members, and who do not in the future become and remain members of the Union by the
31st calendar day after the execution of this Agreement, and all new employees who do not
become Union members after thirty (30) calendar days of employment shall be required to pay to
the Union each month pursuant to authorization for payroll deduction as hereinafter referred to as
a service charge ("Agency Fee") as a contribution towards the administration of this agreement
and the representation of such employees by the Union, in an amount equal to the amount of
monthly dues required of members of the Union not including, however, any initiation fees, fines,
assessments or other charge uniformly required as a condition of acquiring and/or retaining Union
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membership.
The Village agrees that, upon presentation of dues deduction authorization cards signed
by the individual employees to which this Agreement is applicable, it will make monthly deductions
from the wages of such employees in the amounts so designated on the authorization cards and
will forward such monies to the Union together with a list of employees from whose wages such
deductions have been made, within ten (10) days after the last day of the month for which
deductions were made.
The Village agrees to deduct from the wages of those employees to which this Agreement
.
is applicable and who have not executed deduction authorization cards an amount equivalent to
the dues deductions of those employees who are members of the Union and who have executed
deduction authorization cards. Such monies shall be forwarded to the Union, as an Agency Shop
Fee. together with a list of employees from whose wages such deductions have been made.
within ten (10) days after the last day of the month for which deductions were made.
ARTICLE II
SALARIES
Section 1: There shall be granted across-the-board salary increases to all bargaining
unit employees covered by this Agreement as follows:
A. Effective June 1. 1997.4%).
B.
C.
D.
Effective June 1, 1998, 4°k increase.
Effective June 1, 1999, increased by 4%, except for Heavy Equipment Operator
(2) who shall be increased by 4.50/0.
Effective June 1, 2000, increased by 4°k, except for Heavy Motor Equipment
Operator (2) who shall be increased by 4.5°k.
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Section 2: All salary increases shall be applied to base salary rates and are set forth in
Appendix "A" of this Agreement.
Section 3: The employees shall be paid on a bi-weekly basis. The bi-weekly salary
shall be determined by dividing the annual salary by the number of bi-weekly pay periods in the
fiscal year.
Section 4: It is agreed that the Laborer 3 rate of $21,500.00 shall remain the same for
the term of this Agreement.
Section 5: There shall be a payment of $50.00 per man per day on Thursday and
Friday for those personnel collecting curbside co-mingled recycling as outlined in the Village's
"Recycling Update" dated June 1993 as amended by the mutual consent of the Union and the
Village on May 31, 1994 and April 10, 1995 (attached as "8" and "C"). It is agreed that if the
Village requires overtime to complete collection of the recycling, the base overtime rate shall be
increased by 1/8th of the recycling bonus payment. Effective on June 1, 1998, the payment shall
be increased to $53.00 per man per day; effective June 1, 1999, $56.00 per man per day;
effective June 1,2000, $58.000 per man per day.
ARTICLE III
POSITIONS CREATED
Section 1: The Village shall create the position of Heavy Motor Equipment Operator
(1) for the operation of the street sweeper and Heavy Motor Equipment Operator (2) as defined in
Appendix "A" attached to this Agreement.:
Section 2: The position of skilled Laborer shall include the performance of carpentry,
masonry, electrical painting, sewer work, power saw and jack hammer.
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ARTICLE IV
LONGEVITY INCREMENTS
Section 1: Longevity rates shall be as follows:
Effective Effective Effective Effective
6/1/97 6/1/98 6/1/99 6/1/00
After completion of
5 years of service $600.00 $650.00 $700.00 $750.00
After completion of
10 years of service $700.00 $750.00 $800.00 $850.00
After completion of
15 years of service $825.00 $875.00 $925.00 $975.00
After completion of
20 years of service $950.00 $1,000.00 $1,050.00 $1,100.00
-
Section 2: The bonus is to be measured from the anniversary date of the employee's
initial employment and shall apply to all bargaining unit employees as of the effective date of this
Agreement.
There is annexed hereto as Appendix "A" the salaries to be paid for each of the periods
above-mentioned and the longevity bonus to be paid as hereinafter mentioned.
Section 3: An individual's weekly rate of pay at any given time shall be determined by
dividing the individual's then annual salary by 52; his/her hourly rate of pay by forty (40) hours. An
individual's per diem rate of pay at any given time shall be determined by dividing the individual's
then annual salary by 260.
4
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Section 4: Longevity increments shall be paid on the employee's anniversary dates.
They are not considered as part of base pay for the purposes of overtime payor holiday vacation
pay, etc.
ARTICLE V
OVERTIME AND CALL-BACK
Section 1: Overtime pay shall be at the .rate of time and one-half (1-11.2)for any time
worked more than eight (8) hours in any day or forty (40) hours in any week. Hours paid for but
not worked will be considered as hours worked for the purposes of entitlement to daily or weekly
overtime.
Section 2: Every employee shall be required to work overtime unless a valid excuse is
presented. .
Section 3: The Village has, in consultation with the Union, developed a procedure for
the distribution of overtime work on the basis of seniority within the separate grades. An
employee's refusal to work overtime shall result in his/her being placed at the bottom of the list for
consideration of further overtime work (Appendix "0")
Section 4: In the event an employee is required to work during a paid holiday, or to
work any overtime on said paid holiday, he/she shall be paid for the time actually worked at the
rate of time and one-half (1-1/2) his regular rate, except that if employees are required to work on
Christmas Day, Easter Sunday, July 4th, or Thanksgiving Day, and work performed on those days
will be paid at the rate of twice his/her regular rate of pay.
5
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Section 5: In the event that work continues into an employee's day off, overtime
compensation shall be paid for the time worked if that employee has actually worked forty (40)
hours during that week.
Section 6: Any employee called back to work outside of his/her normal working hours,
shall be paid at the appropriate overtime rate for that day for any time worked in excess of eight
(8) hours in any day or forty (40) hours in any week, and shall be paid for a minimum of f~ur (4)
working hours, regardless of the actual time worked.
ARTICLE VI
LUNCH PERIOD AND COFFEE BREAK
Section 1: The lunch period will be a period without compensation.
Section 2: Each employee shall be entitled to a ten (10) minute paid coffee break on
the job at approximately 10:00 A.M. and 2:00 P.M.
ARTICLE VII
HOLIDAYS
Section 1: There shall be twelve (12) holidays with pay for employees on the active
payroll. These holidays are:
New Year's Day
Presidents Day
Martin Luther King Day
Good Friday
Memorial Day
Independence Day
Christmas Day
Labor Day
Columbus Day
Election Day (First Tuesday in November)
Veteran's Day
Thanksgiving Day
Section 2: Employees required to work on any of the above holidays shall receive his
normal daily pay for the holidays and time and one-half (1-1/2) his normal hourly wage rate for the
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hours worked, except that if work is performed on Christmas Day, Easter Sunday, July 4th and/or
Thanksgiving Day, employees shall receive their normal daily pay for the holiday and twice his
normal hourly wage rate for the hours worked.
Section 3: Holidays shall be celebrated on the day on which it is a legal holiday in the
State of New York should there be any conflict with the day designated by the federal
government.
Section 4: In the event any of the aforementioned holidays fall on a Sunday, it shall be
observed as a holiday on the following Monday and when such a holiday falls on a Saturday, it
shall be observed as a holiday on the preceding Friday, except the actual date of the holiday will
be observed in the event the actual date of the holiday is a normal workday.
ARTICLE VIII
SICK LEAVE
Section 1: Sick leave is defined as a reported absence from duty because of illness,
injury or quarantine. or the illness of a member of the employee's household (paremt, spouse or
child) which requires the constant bedside attention of such employee.
Section 2: Sick leave shall be earned at the rate of one (1) day for each month of
continuous service. Unused sick leave shall accumulate' to a maximum of one hundred ninety
(190) days. Upon retirement, employees shall be paid fqr accumulated unused sick leave up to a
maximum of one hundred ten (110) days at the rate of Twelve ($12.00) Dollars per day. Effective
June 1, 1998, the rate of payment for accumulated unused sick leave shall be fifteen ($15.00) per
day; effective June 1, 1999, eighteen ($18.00) dollars per day; and effective June 1, 2000, twenty-
one ($21.00) dollars per day.
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A. Continuous service shall mean any month in which an employee works his/her
scheduled time less a maximum of twelve (12) days sick leave 'and any
bereavement or personal leave days that month.
B. Unused personal leave at the end of the year shall be added to the accumulated
sick leave.
Section 3: Effective on the date of ratification of this agreement, in the event of the
death of an employee, provided that as of the date of death said employee who has on the books
at least sixty (60) days of unused accumulated sick leave, the Village shall pay the deceased
employee's spouse or estate, as the case may be, for all his/her accumulated sick leave at the
rate in effect pursuant to Section 2 above.
Section 4: . The Village shall calculate the number of sick leave entitlement days
computed from the first day of an employee's emplo.yment as an employee under this Agreement
less the number of days taken as sick leave during the same period, so that the employee shall
have a bank to his/her credit consisting of the difference between days credited under the prior
formula and days utilized as sick leave. Schedule "D" annexed hereto indicate$ the number of
days of sick leave accumulated standing to the credit of each employee as of the contract
effective date.
Section 5: In order for absence to be allowable as sick leave, it must be reported to a
supervisor, or in his or her absence, to the Village Office, by 10:00 A.M. Failure to report such
absence and the reason therefor, and the estimated date of return, shall constitute an
unauthorized absence which will be charged against vacation allowance and shall be cause for
disciplinary action and may result in the suspension or discharge of the employee by the Board of
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Trustees.
Section 6: Evidence of illness, injury or quarantine may be required by the department
head after one (1) day's absence, and will be required after four (4) day's absence. Such
. evidence may be in the form of a medical certificate, affidavit or other documentation, and the
Village Manager may appoint such physician or physicians as he/she shall deem necessary to
examine an employee during the course of his illness or upon his/her return to duty.
Section 6: Sick Leave Bonus Program:
A. The Village shall make cash payments annually to employees who do not use their
sick leave credits in accordance with the following schedule:
Sick Davs Taken Bonus Hours Paid
o
1
2
3 or more
16
12
8
o
B. Cash payments will be made according to an equivalent hourly rate determined
by dividing the annual base salary by 2,080 hours.
C. Benefits under this program are based on attendance from December 1st of each
year through November 30th of the following year. The bonuses will be paid to
eligible employees who are on the payroll on November 30th and who are
continuously employed by the Village for the year immediately preceding that date.
D. Normal accrual and accumulation of sick leave by an employee shall continue and
shall not be affected by the bonus payment.
Section 7: Subject to the prior approval of the Board of Trustees, an employee may be
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granted an additional fifteen (15) days of sick leave.
ARTICLE IX
BEREAVEMENT LEAVE
Section 1: Each employee shall be entitled to a maximum of three (3) days
bereavement leave per year in the event of the death of an immediate member of such
employee's family, (Le., spouse, child, mother, father, mother-in-law or sister-in-law). One (1) day
maximum annual bereavement leave shall be granted for any other relative of the employee.
ARTICLE X
VACATION
Section 1: Vacation time shall be effective on a calendar year basis for each
employee. It cannot be accumulated from year to year and must be used during the year in which
it was earned.
Section 2: Each full time employee employed prior to October 1, 1973 shall be entitled
to the following vacation period:
Lenath of Emplovment Vacation Period
After 12 months and up to 60 months
(5 yrs) of continuous employment;
full time employees time (not seasonal)
a maximum of:
10 working days
2 weeks)
After 5 years of continuous
employment, full time employees only:
20 working days
(4 weeks)
After 14 years of continuous
employment, full time employees only:
25 working days
(5 weeks)
After 19 years of continuous
employment, full time employees only:
30 working days
(6 weeks)
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Section 3: Each employee employed after Qctober 1, 1973, shall be entitled to the
following vacation period:
Lenath of Emplovment Vacation Period
After 6 months of continuous
employment, full time employees
and part-time (not seasonal):
5 working days
1 week)
After 12 months and up to 60 months
(5 years) of continuous employment,
full time employees and part-time
(not seasonal):
10 working days
2 weeks)
After 5 years of continuous
employment to 12 years of
continuous employment, full time
employees only:
15 working days
(3 weeks)
After 12 years of continuous
employment to 20 years of
continuous employment, full time
employees only:
20 working days
(4 weeks)
After 20 years of continuous
employment and thereafter, full time
employees only:
22 working days
(4 weeks and 2 days)
Section 4: The department head shall have the right to schedule vacations. Subject to
the discretion of the department head, choices of vacation time shall be determined on the basis
of the seniority of employees. In no event shall more than three (3) employees of the Public
Works Department be on vacation at the same time.
Section 5: The department head shall prepare and post a vacation schedule for the
department by February 1st of each year. The department head shall prepare a vacation
11
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schedule which shall not be inconsistent with the fulfillment of normal routinE~duties of a
department and shall conform with anticipated work requirements.
Section 6: Continuous employment shall mean that the employee actually worked a
minimum of seventy-five percent (75°1c» of the time he was scheduled to work. Leaves of absence
and absence for illness in excess of accumulated and current sick leave shall be considered to a
time in which the employee was scheduled to work.
ARTICLE XI
PERSONAL LEA VE DAYS
Section 1: Every full time employee covered by this Agreement shall be allowed up to
four (4) working days per year (calendar year) with pay to attend to personal business or needs.
Such personal leave shall not be cumulative, but shall be in addition to normal vacation time and
sick leave. Personal leave may not be used to extend vacation, weekends or holidays, or for
recreational purposes.
Section 2: Requests for personal leave must be made in writing at least forty-eight
(48) hours in advance and the reason for such personal leave must be made known to the
department head. Emergency leave will be considered at any time.
Section 3: Personal leave shall be allowed by the department head only.where in the
discretion of said department head such personal leave will not adversely affect thE~operation of
the department.
Section 4: Personal leave shall not be unreasonably denied by the department head.
Section 5: Unused personal leave not used by December 31 of each year, shall be
credited to sick leave accumulation.
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ARTICLE XII
MEDICAL AND DENTAL INSURANCE
Section 1: Employees covered by this agreement and their eligible dependents shall
be covered by the Village by the New York State Government Employees Health Insurance Plan,
or its equivalent, at the option of the Village, and at the sole expense of the Village.
Section 2: The Village shall pay one hundred (100%) percent of the cost of the New
York State Government Employees Health Insurance Plan for a retired employee clnd his eligible
family, who has voluntarily retired after May 3D, 1978, after twenty (20) years of service with the
Village, so long as the employee does not become substantially re-employed by an employer who
has made provision to provide the same benefits. This exception shall continue only so long as
such retired employee is so employed.
Section 3: In the event that the spouse or other eligible family member of the retiree
has in effect hospitalization and medical benefits plan coverage as a result of group participation,
the same as the New York State Government Employees Health Insurance Plan, the Village shall
not be required to cover said employee or his/her 'eligible family members with any hospital or
medical or doctor insurance coverage. This exception shall be continued only as long as the
spouse or other eligible member is so employed.
Section 4: Employees hired prior to June 1, 1998 shall continue to receive fully paid
dental insurance on the employee and their eligible dependents. Said dental shall be the current
.
plan or equivalent coverage as agreed to by the Union and the Village.
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Section 5: Employees hired after June 1, 1998, shall, in recognition of the increased
cost of health and dental insurance, after the ratification of this agreement by the Union and the
Village be required to contribute one dollar ($1.00) per paycheck for individual coverage or two
($2.00) dollars per paycheck for employees with eligible dependents. This payroll deduction may
be adjusted on June 1 of each year to reflect twenty-five percent (25°,10) of the increase in dental
insurance since the prior May 31, this amount to be equally distributed over the number of
paychecks between June 1 and May 31.
ARTICLE XIII
RETIREMENT BENEFITS
Section 1: All employees covered by this Agreement shall be covered by the New
York State Employees Retirement System in accordance with all applicable New York State Rules
and Regulations.
Section 2: The Village has previously adopted and shall continue to apply to all
employees covered by this Agreement, Section 41-j of the New York State Retin~ment System
law allowing the application of up to one hundred eighty (180) days of unused accumulated sick
leave as additional retirement credit and Section 60-b of said New York State Retirement System
law providing for a death benefit of three (3) times average salary, maximum of $20,000.00, for
employees covered by said Retirement Plan prior to July 1, 1973.
ARTICLE XIV
UNIFORM ALLOWANCE
Section 1: Effective June 1, 1997, employees shall receive Four Hundred Forty Five
($445.00) Dollars annual credit towards the replacement of shoes, outerwear and other items not
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.furnishe'd them or replaced for them by the Village as part of their regular uniform. The annual
credit shall be increased to Four Hundred Seventy ($470.00) Dollars effective June 1,1998;
Four Hundred Ninety-Five ($495.00) Dollars effective June 1, 1999 and Five Hundred Twenty
($520.00) Dollars effective June 1, 2000. The Village shall continue the present practice of
providing laundry service for soiled uniforms.
ARTICLE XV
WORK PERFORMED IN A HIGHER RATED JOB
Section 1: In the event that a covered employee works any part of any day at a higher
rated job, he/she shall be paid for the work performed at the higher rate of re-numeration except
for any such work performed as part of training.
ARTICLE XVI
NO STRIKE
Section 1: The Union acknowledges and affirms that it does not assert the right to
strike against the Village and agrees that it will not assist or participate in any strike or impose
upon any of its members or others an obligation to conduct, assist, or participate in such a strike.
Section 2: The word "strike" shall include any work stoppage, partial work stoppage,
sympathy strike, refusal to cross the picket line of any person, slow down, refusal to follow the
proper instructions of a supervisor, or any concerted effort by any means to interfere with the
normal and efficient operation of any department of the employer.
Section 3: The Union shall have the affirmative duty to disavow any strike as defined
above, and to order its membership, verbally and in writing, immediately upon receipt of written
notification by the Village of a strike, to cease and desist from such conduct and to impose
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meaningful fines upon any member who refuses to comply.
ARTICLE XVII
GRIEVANCE PROCEDURE
Section 1: In the event that any difference or dispute should arise between the Village
and the Union concerning the application or interpretation of the terms of this agreement, an
earnest effort shall be made to settle such differences immediately and in the following manner:
A. The grievance must be filed in writing five (5) working days of its occurrence or
employee knowledge thereof, with the head of the department, or with a
representative of the .Union, if initiated by the Village.
B. A representative of the Union shall meet with the head of the department within
seven (7) days thereof, and shall provide a written response to the grievance within
five (5) days thereafter. In the event the dispute has not been settled, either party
may, within five (5) days after the written response, obtain binding arbitration of the
dispute and may request the American Arbitration Association or the New York
State Mediation Board to submit a list of arbitrators from which the parties may
select an arbitrator. The arbitrator shall be limited to the issues presented, and
shall have no power to add to, subtract from or modify any of the terms of this
agreement, or to establish or change any wage rate. The decision of the arbitrator
shall be final and binding. In the case of discharge, the arbitrator may award back
pay up to an equivalent of four (4) weeks. Any fees or administrative charges for
the arbitrator shall be borne equally by both parties. Witness fE~esand other
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expenses shall be borne by the party subpoenaing the witness.
c. Unless extended by mutual agreement in writing, the failure to observe- the time
limits herein shall constitute abandonment and withdrawal of the grievance.
D. It is specifically understood and agreed that arbitration shall not be obtainable as a
matter of right if the grievance:
1. Involves the existence of alleged violation of any agreement other than the
present agreement between the parties;
2. Involves issues which were discussed at negotiations but not expressly
covered by the terms and conditions of this agreement;
3. Involves claims of violation of an allegedly implied or assumed obligation;
4. Would require an arbitrator to rule on, consider or decide the appropriate
hourly rate or salary at which an employee shall be paid (except where there is a
claim of work performed in a higher rated job) or the method by which his/her pay
shall be determined;
5. Would require and arbitrator to consider, rule on, or decide any of the
following:
(i) the elements of a job assignment;
(ii) the level, title or other designation of an employee's job
classification;
(iii) the right of management to assign or reassign work.
6. Involves discipline or discharges of employees who have not satisfactorily
completed the designated probationary period.
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ARTICLE XVIII
ZIPPER CLAUSE
Section 1: The employer and Union for the life of this Agreement each voluntarily and
unqualifiedly waive the right and each agrees that the other shall not be obligated to bargain
collectively with respect to any such matter referred to or covered in this Agreement, or with
respect to any such matter not specifically referred to or covered in this Agreement.
. .
ARTICLE XIX
PROBATIONARY EMPLOYEES
Section 1: Newly hired employees shall be considered to be on a trial period for the
first six (6) months of continuous service. During that period of time, the employer shall have the
right to discharge or layoff any such employee for any lawful reason and such layoff or
termination shall not be subject to the grievance procedure provided for in this agreement.
During the aforementioned probation period, the employee shall receive all other benefits
provided for in the Agreement and if those employees are retained beyond six (6) months, they
shall be credited with their seniority from their date of hire.
ARTICLE XX
NEW MACHINERY AND EQUIPMENT
Section 1: The employer shall be free so far as it desires to do so, to place into use,
any and all new machinery, equipment and labor saving devices and to institute such methods of
operations as it considers to be best for the efficient and economical operation of the department
and so as to avoid payment for idle time and so as .to increase the productivity of the employees
and the department. The Union agrees to cooperate so as to effectuate the intent of the above.
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ARTICLE XXI
PRODUCTIVITY
Section 1: The Union recognizes that a high level of wages and benefits can only be
obtained and maintained by high level of productivity. The Union and its members shall cooperate
in attaining and maintaining such a high level of productivity consistent with the health, safety and
welfare of the employees.
ARTICLE XXII
VILLAGE RIGHTS
Section 1: It is the intention of the parties that all of the rights, powers, prerogatives or
authority that the Village had prior to the signing of this agreement are retained by the Village
except those, and only to the extent that they are specifically abridged, delegated, granted to the
Union or modified by this Agreement. Without limiting the generality of the fore~Joingand for
illustrative purposes only, it is acknowledged and agreed that the Village has and retains the right
to employ, layoff, transfer, fill vacancies, promote, grant merit increases, fix wage rates for new
jobs, demote, discipline or discharge for just cause, require physical and mental examination,
assign, work, establish and alter shifts, work schedules and job assignments and job content,
determine the equipment to be used and the number of persons required to operate and maintain
same, to increase or diminish, change, combine or discontinue operations in whole or in part, to
supervise and direct employees in their duties, to establish, change or modify working rules and,
regulations, and starting and finishing times, to plan, direct, manage and control the functions and
operations of the department except as modified by this Agreement.
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ARTICLE XXIII
DRUG/ALCOHOL TESTING
The Village Drug and Alcohol Testing Procedure has been agreed to by the parties and
shall be considered as part of this Agreement.
ARTICLE XXIV
WHEN LEGISLATIVE ACTION IS REQUIRED
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
ARTICLE XXV
PARTIAL INVALIDITY AND CONFLICT OF LAW
Section 1: If any provisions of this Agreement become invalid or unenforceable by
virtue of any legislation or court or P.E.R.B. decision, it shall not affect the remainin~J provisions of
the Agreement and they shall remain i.nfull force and effect as though the invalid or unenforceable
provisions had not originally been included.
Section 2: Should any provisions of this agreement conflict with any Civil Service or
other New York State Law, said law shall prevail.
Section 3: Any reference to the male gender contained in the Agreement shall be
deemed to include the female gender.
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ARTICLE XXVI
ENTIRE AGREEMENT
Section 1: This Agreement represents the entire Agreement between the parties. No
promises, representations, conditions or practices exist or shall be observed other than those
specifically set forth herein.
ARTICLE XXVII
MODIFICATION.
Section 1: Neither the Village nor the Union shall make any changes or modifications
in this Agreement unless mutually agreed to by both parties, in writing and signed by both parties.
Section 2: No employee or groups of employees shall have the right to waive or
modify any provisions of this Agreement.
ARTICLE XXVIII
TERM OF AGREEMENT
Section 1: This Agreement shall be effective as of June 1, 1997 and shall continue
thereafter for a period of four (4) years until and including May 31, 2001.
IN WITNESS WHEREOF, the parties hereto have set their hands and seals as of the date
and year set forth below.
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VILLAGE OF HASTINGS ON HUDSON
j );::;;."
BY: l~ rc--(' .~~
Mayor \
By:~J~~
Village Manager
Date:~
Date: ~ [ ?,.~Ia. 9
LOCAL 456, INTERNATIONAL BROTHERHOOD OF TEAMSTERS
BY: Date:~?
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Position 6/1/97 6/1/98 6/1/99 6/1/00
Mechanic 50,242 52,252 54,342 56,516
HMEO(1 ) 43,660 45,406 47,222 49,111
HMEO(2) 42,377 44,072 46,055 48,129
MEO (3) 42,377 44,072 45,835 47,668
Skilled Laborer 40,993 42,623 44,338 46, 111
*Laborer 1 39,633 41,218 42,867 44,582
** Laborer 2 31.494 32,754 34,064 35.427
***Laborer 3 21,500 21,500 21;500 21 ,500
-
"A"
*** Laborer 3 - New hire for 1st year of service
** Laborer 2 - After 1 year of service
* Laborer 1 - After 2ndyear of service
Street Sweeper only.(1 )
(2) Employees who operate Village vehicles which require the operator to possess a C.D.L.
(Commercial Driver's License), if such operation exceeds fifteen (15) consE~cutive
minutes.
(3) As in the past, Laborers or skilled Laborers assigned to operate Village vehicles and
equipment on an intermittent or sporadic basis that require only a New York State Operator's
license shall be paid at the rate of pay of Laborers or Skilled Laborers, as the case may be.
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June 2, 1994
Neil Hess, Village Manager
Village of Hastings-On-Hudson
Village Hall
Hastings-On-Hudson, New York 10708-1497
RE: Local 456, LB.T. and the Village of Hastings
Recycle Schedule
Dear Mr. Hess:
At our meeting on May 31, 1994, there was discussion and agreement as to the change in
the Village's recycling and trash pick-up scheduled which will go into effect on or about July 11,
1994.
Under the present schedule, trash pick-ups are scheduled for Monday, Tuesday, Thursday
and Friday; newspapers and other recyclable paper is picked up on Wednesday, as well as bulk
pick-up; and commingled pick-up (glass, plastic and Metals) are picked up on Thursday and
Friday. When the new schedule goes into effect, trash pick-up will be on Monday and Tuesday;
Wednesday pick up will be bulk and yard waste; Thursday and Friday pick-up will be recyclable
paper and commingled recyclables. As in the past, the schedule will be adjusted to accommodate
holidays.
There was a question raised by the Union as to the amount of trash to be picked up at
multi-family units due to the single weekly trash pick-up. This matter is to be investi~~atedafter the
new schedule goes into effect and the Union and the Village will try to work out a solution, which
might include curbside trash pick-up at multi-family dwellings.
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Neil Hess, Village Manager Page 2,
June 2, 1994
It is agreed that both the Union and the Village will work together to make the new
schedule work and the matter will be reviewed in six' (6) months (about January 15, '1995)to see if
any major revisionsor changesare needed. .
If this does not reflect what was agreed to at the .May 31, 1994 meeting, please contact
me.
Sincerely.
JPH:fmh
/s/
JOHN P. HENRY
Labor Relations Consultant
cc: Thomas Vavra
Edward Doyle, Jr.
Brian M. Lucyk. Esq.
Edward Doyle
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THIS STIPULATION between LOCAL 456, I.B.T. (hereinafter referrE~d to as the
"UNION"), the VILLAGE OF HASTINGS-ON-HUDSON (hereinafter referred to as the "VILLAGE")
and the MEMBERS OF THE BARGAINING UNIT AFFECTED (hereinafter referred to as the
"EMPLOYEES") sets forth in full the agreement arrived at by the EMPLOYEES and the VILLAGE
to resolve the grievance filed by Local 456, LB.T. on or. about January 20, 1995 and assigned
Case No. 19 390 0028 95 by the American Arbitration Association on or aboufFebruary 21, 1995.
The UNION agrees that upon the signing of this Stipulation by Shop StE~wardThomas
Vavra and Assistant Shop Steward John Brink and the VILLAGE, the UNION will withdraw the
above-described grievance which was filed by the UNION on or about January 20, 1995. The.
EMPLOYEES and the VILLAGE agree to resolve the above stated grievance as follows:
1. Effective retroactive to January 19, 1995 the VILLAGE may assign three (3)
EMPLOYEES of the Highway Department (commonly known as "Hoad Crew") to
the recycling of newspapers on Thursdays and/or Fridays in the area normally
assigned to Sanitation Truck "3".
2. Those EMPLOYEES normally assigned to Sanitation Truck "3" have volunteered
to waive one-half (1/2) of the recycling bonus due them on Thursdays and/or
Fridays and have further agreed that the one-half (1/2) of the recycling bonus shall
be paid by the VILLAGE to the three (3) EMPLOYEES of the Highway Department
(Road Crew) assigned by the VILLAGE to newspaper recycling on Thursdays
and/or Fridays.
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3. This Stipulation shall be attached to and be deemed as part of the June 1, 1993 to
May 31, 1997 collective bargaining agreement between Local 456, I.B.Tz and the
Village of Hastings-on-Hudson.
/s/ Date: 3/29/95
THOMAS VAVRA, Shop Steward
/s/
NEIL HESS,' Village Manager
Date: 4/10/95
/s/
JOHN BRINK
Assistant Shop Steward
Date: 3/30/95 /s/
MARCO GENNARELLI,
Superintendent of Highways
Date: 4/11/95
/s/ Date: 3/29/95
JOHN P. HENRY, Local 456, !.B.T.
Labor Relations Consultant
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Augu.st 6, 1998
Neil Hess, Village Manager
Village of Hastings
Municipal Building
7 Maple Avenue
Hastings-on-Hudson, NY 10706-1497
RE: Local 456, LB.T. and the Village of Hastings-on-Hudson
Letter of Intent and Understanding
Dear Mr. Hess:
This letter is to confirm the intent and understanding of Local 456, LB.T. and the Village of
Hastings as to the application of Article V, Section 3 of the collective bargaining agreement
between the parties.
Effective upon ratification of the June 1, 1997 to May 31, 2001 agreement between the
Union and the Village the following shall apply:
1. Overtime shall be made available to members of the bargaining unit by
classification in which the overtime exists and seniority within that title.
2. In the event that the Village cannot secure a bargaining unit member within the
classification where the overtime exists, the overtime shall be offered to the most senior qualified
bargaining unit member in a lower classification.
3. In the event that the Village cannot secure a qualified member of the bargaining
unit to work the overtime on a voluntary basis, the Village shall have the right to order the least
senior qualified member of the bargaining unit to perform the overtime.
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Neil Hess, Village Manager Page of 2
August 6, 1998
4. Overtime shall be distributed on a reasonable equitable basis over each six (6)
month period (6/1 to 12/31) and 1/1/ to 5/31) except that members of the bargaining unit who
refuse overtime shall be charged as if such refused overtifTIehad been worked.
If you agree with the above, please sign in the space provided below and forward a signed
copy to me for my files.
Sincerely,
JPH:fmh
cc: Clay Nelson
Edward Doyle, Jr.
Brian M. Lucyk, Esq.
Heidi Maher, Esq.
Edward Doyle
JOHN P. HENRY
Labor Relations Consultant
Date:
Neil Hess, Village Manager
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